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GOLDEN VALLEY POLICE DEPARTMENT
Mission

In collaboration with the community we serve, members of the Golden Valley Police Department take pride
in delivering timely, impartial, and professional police services, while reducing crime through prevention education,
community outreach, and criminal justice partnerships.

Thank You!

The Golden Valley Police Department thanks the residents and business owners of Golden Valley for being our partner in ensuring the public safety of the City of Golden Valley. Our thanks and appreciation also go to the many private
and corporate donors of our community initiatives and the countless volunteers who donate the gift of time to the City
of Golden Valley. Lastly, thanks to the Hennepin County Sheriff’s Office for Crime Lab, Dispatch, and Patrol services,
the Minnesota State Patrol, and the Minneapolis, St Louis Park, Edina, Plymouth, Robbinsdale, Crystal, and New Hope
Police Departments for assistance throughout the year.

© City of Golden Valley, 2022
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Policing In A Pandemic
The past two years have brought constant challenges around the COVID-19 pandemic and nationwide civil
unrest. The GVPD has repeatedly changed and adapted to these conditions and always strives to provide
the best possible service to the community. Some of these changes have included several revisions to the
way we have respond to calls for service, repeated alterations to schedule formats, issuance of and training on additional PPE, and managing officers’ exposures to COVID-19 in both criminal and medical settings.
GVPD will continue to monitor the pandemic, and will make necessary adjustments to its operations, to fulfill
its commitment to providing the highest possible level of services while providing a safe environment for all.
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Dear Elected Officials and Community Partners,

A

lthough this past year presented significant challenges for our community and
Golden Valley Police Department
(GVPD), it was also marked with
notable achievements. This report
details the GVPD’s 2021 activities
and its goals for 2022.
While we learned a variety of lessons responding to the COVID-19
pandemic in 2020, 2021 was
marked by a series of pivots in how
we provide services. At times we
were able to perform in-person
training, events, and community
outreach, but when the pandemic
was surging we were back to using
technology or hybrid formats to do
our jobs. Through it all, including
staff shortages due to departures
or quarantines for sickness or
exposure, members of the GVPD
continued to step up to ensure the
community’s safety and that criminal
offenders are held accountable for
their action.
One example was working professionally as a regional partner during
continued social unrest in the Twin
Cities, including large crowds and
rioting in the nearby suburb of
Brooklyn Center. Although damage
to businesses and property in Golden Valley was limited, the GVPD
supported neighboring communities and law enforcement agencies
to provide for public safety while
also ensuring the public’s right to
assemble and peacefully protest.
The GVPD also continued to address issues related to police
reform. This included analyzing stop

and arrest information to see where
disparities may exist and partnering
with our newly formed PEACE Commission to receive advice and feedback from diverse members of our
community. As a result, we changed
to our policy on traffic stops and
began involving community members in our hiring processes. We
know our work is not done, but we
are committed to making sure our
actions reflect the best practices
and ideals of law enforcement.
Calls for police reform and negativity towards police in the past
two years had an impact on police departments nationally and in
Minnesota, including the GVPD.
Over 18 months, a number of sworn
staff left the GVPD for a variety of
reasons. The staffing shortage was
compounded by a shrinking pool of
applicants, as the negativity towards
policing caused many potential applicants to reconsider whether they
want to enter the profession. Despite this challenging environment,
we were able to hire, on-board,
and train 12 high-quality officers
and staff members, and we thank
our Human Resources Department,
staff, and community members for
their help.
While facing the difficulties of 2021,
the GVPD had several significant
achievements. These include continued training with an emphasis on
community, assisting those in crisis,
de-escalation, diversity and equity,
and emergency medical response.
In addition, we created the GVPD’s
first strategic plan to prioritize ob-

jectives and focus its work. This important road map, to be implemented in 2022, is essential to making
sure the department continues to
improve and is in alignment with the
community’s needs and expectations (see page 20).
The GVPD has a legacy of being
progressive in assisting those with
mental health needs, and in 2021
we piloted a program that embedded a part-time social worker in the
department through a partnership
with Hennepin County. This elevated our ability to help those in need
and allows us more problem-solving tools for a variety of concerns
(mental health, homelessness, food
insecurity). The partnership was so
impactful we will make the embedded social worker a full-time permanent position in 2022 (see page 9).
GVPD staff has a proud history of
going above and beyond for the
community. Some of these actions
resulted in awards for bravery,
saving lives, and community service (see page 18). In addition to
regularly assigned duties, our staff
continues to support Toys For Tots,
Shop With A Cop, the Polar Plunge
for Special Olympics, and other
charitable causes that support
those in our community who need
assistance (see page 12).
We are grateful for the community’s
support in 2021 and look forward to
continuing to serve our community
by promoting safety and partnership in 2022 and beyond.

Sincerely,
Scott Nadeau, Police Chief
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PROFILE OF POLICE OPERATIONS
The Golden Valley Police Department (GVPD) is comprised of
several functions that work together to provide quality customer
service, including 911 response, investigations, crime prevention,
and community outreach. The organizational chart on page 5
illustrates how the department is structured.

Patrol Division

Led by Commander David Kuhnly, the Patrol Division is the GVPD’s
most visible division and is currently comprised of six sergeants and
13 officers. Working 12 hours shifts, they respond to emergency and
nonemergency calls for service and conduct initial investigations,
crime detection and suppression, traffic enforcement, community
outreach, and crime prevention. When fully staffed, the division is
comprised of 16 sworn officers and six sergeants. The Patrol Division
is committed to delivering exceptional police service and maintaining
public safety and trust to all.

Officer Training Unit

Societal demands require that today’s police have an extensive
knowledge in a wide variety of disciplines, and the GVPD is committed to providing its officers the best training possible. Sergeant Dan
Wilcox leads GVPD officers in modern, progressive police training
with an emphasis on de-escalation and crisis intervention tactics.
Each newly hired officer completes more than 120 hours of training
during the in-house Academy, which is followed by a five-month
(roughly 850 hours) Field Training phase—all in addition to the required college degree—before they are allowed to begin solo patrol.
All GVPD officers complete 40-plus hours of training annually in
firearms, defensive and control tactics, and reality based/scenario
training using role players and simulated weapons. Officers complete
an average of 20 additional hours annually of classroom or online
training in areas such as mental health call response, investigations,

CALLS FOR SERVICE

Calls for service include:
• any police response to a 911 call
• non-emergency calls that requires a
police response
• traffic stops
• any criminal activity spontaneously
witnessed by an officer on patrol
• any self-initiated officer activity
• assistance provided to another agency
• any walk-in request at the police station that requires officer involvement
• any incident for which an officer is
flagged down for help by an individual
Some factors that can affect the number
of calls for service include an increase
or decrease in the crime rate, or a public
campaign encouraging residents to call
911 when they see something suspicious
in the interest of crime prevention.
Total Calls Received
12,830
Non-Emergency Calls (Non-911)
5,489 (43%)

Medical Assistance

Officer-Initiated Calls

Golden Valley police officers are trained as first responders
and provide intermediate medical assistance as part of their
regular duties. During 2021, officers assisted 2,322 people in
response to a medical issue.

911-Generated Calls
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1,332 (10%)
6,009 (47%)

legal updates, and occupational safety topics. This amounts to
more than four times the continuing education required by the Minnesota Peace Officer Standards and Training Board.

Officer Wellness

It is the experience of the GVPD that employees who are healthy
physically, mentally, and emotionally are more able to provide a
higher level of service. In addition to the City’s Employee Assistance Program, the GVPD partners with licensed mental health providers who have knowledge and training specific to the crises and
stresses that law enforcement personnel experience on a regular
basis. The GVPD is continuously looking at non-traditional ways to
expand its employee wellness initiatives and provide services to
keep employees healthy physically, mentally, and emotionally.

Traffic Enforcement

2021 TRAFFIC STATS
Traffic Stops
1,123
Traffic Citations Issued
708
Warnings Issued
208
Motor Vehicle Pursuits
16
DWI Arrests
69

Traffic stops have decreased over the last two years due to a
variety of factors, including high-profile events in the metro area as
well as concerns about disparities related to police stops nationwide. As a result, in 2021 the GVPD instituted a new
traffic stop policy emphasizing violations that affect the health and safety of our residents and motorists. The GVPD
still participates in grant-funded overtime enforcement of DUI and life-safety traffic violations.

Special Operations

Emergency Response Unit (ESU): The GVPD partners with the Hennepin County Sheriff’s Office to provide tactical
response to highly volatile situations where standard police resources are not adequate to safely resolve the situation.
These may include hostage situations, armed barricaded person(s), dignitary protection, and the execution of high-risk
search warrants where occupants of the residence are known to be armed and have violent criminal histories.
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Mobile Field Force: The GVPD partners with other Hennepin County police agencies in a collaborative partnership
to provide a specially trained team of officers capable of responding to incidents in which large numbers of people
require management for public safety reasons and to protect First Amendment rights and peaceful protesting.

Community Service Officers

In November 2021, the GVPD began restructuring its front office and considering how to best use department resources. In the past, Community Service Officers (CSOs) played a large role in front desk administrative duties. As the
majority of CSOs have a career goal to become a sworn officer, it was decided they should spend most of their time
on the road, interacting with sworn officers and community members, and familiarizing themselves with community
geography, ultimately giving them access to on-the-job training that meets their career goals.
Currently CSOs provide more than 20-hour-a-day coverage to the GVPD. Some of their duties include patrolling park
properties, responding to assist on police calls, monitoring the GVPD lock-up facility, and performing animal control.
The GVPD currently has five CSOs and are in the process of hiring additional CSOs.

Support Staff

Support staff serves a critical role in daily police operations, handling all data entry of police reports, documents, and
statements as well as data practices requests for police reports. Staff members also answer all non-emergency phone
calls, handle walk-up requests in the building lobby, and assist officers with administrative issues.

Investigations Division

The Investigations Division is led by Commander Alice
White and includes one detective sergeant and four detectives when fully staffed. Detectives investigate all types of
felony, gross misdemeanor, and misdemeanor crimes, and
locate missing/runaway/endangered persons. An investigation is typically initiated after a patrol officer refers a case
that cannot be completed without additional resources
and time. The detective sergeant reviews each case and
assigns it to a detective based on several solvability factors, including seriousness of the crime, clear descriptions
that could lead to identification of a suspect and/or vehicle,
physical evidence collected, and a pattern of criminal activity or behavior. After case assignment, the detective begins
building and preparing the case to ultimately present to the
Hennepin County Attorney’s Office or the city attorney for prosecution.
In 2021, the Investigations Division was assigned 719 new cases. At the conclusion of 2021, 152 had been cleared
through an arrest or formal charges against a suspect. Of the 719 assigned cases, nine were not denied prosecution
by the city or county attorney for various reasons. Many of the remaining cases are still being actively investigated or
waiting for forensic evidence to be analyzed. Those cases that have no investigative leads have been inactivated until
new investigative leads are discovered.
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Mental Health/Embedded Social Worker

In 2021 the GVPD partnered with Hennepin County Behavioral Health to
access the services of an embedded social worker. Initially the program
In 2021, the embedded social workprovided a stationary social worker housed from 911 dispatch to help offier handled 316 referred cases.
cers who were responding to mental health crisis calls. This enables GVPD
officers to efficiently support, protect, and preserve the physical, mental, and
behavioral health of Golden Valley citizens who are having a mental health crisis. Officers can refer citizens to the
embedded social worker, who provides access to mental health services. The success of the initial program has led
to the creation of a permanent social worker position in the GVPD for 2022.

Medical Assistance

Unmanned Aerial System (UAS)

Unmanned Aerial Systems are used to enhance the GVPD’s mission of protecting lives
and property when other means and resources are not available or are less effective.
All use is in strict accordance with
constitutional and privacy rights, in
2021 UAS STATS
addition to Federal Aviation AdminTimes Deployed
istration (FAA) regulations.
29

Community Engagement
• Toys for Tots Parade Video

• Public Safety Open House Demo
• Hopkins JCPP Youth
Summer Camp Demo

Significant Events

• Assisted Hennepin ESU with civil
unrest, flying from roof of Brooklyn Center PD providing real-video to EOC and others.

Number Of Flights
177
In-Flight Hours
21
Training Hours
March 2021: 8 (Dakota County)
June 2021: 8 (Edina PD)
7 in-flight

Pilots
Sgt Sean Hartneck
Sgt Randy Mahlen
Sgt Jerad Zachman
Officer Beau Hartneck
Officer Levi Siljander
Officer Kyle Toavs
Firefighter Drew Gerling
Firefighter Matt Preston

• Assisted Minneapolis SWAT with
barricaded and armed robbery suspect after pursuit from St Paul. Several hour assist
and suspect was taken into custody peacefully. Note: UAS was landed on hood of vehicle providing real-time video
for command.
• Assisted West Hennepin PD with missing person from treatment center; tracking was on frozen lake.
• Assisted Minnetonka PD with domestic assault suspect who fled scene.
• Assisted Fire Department with Kyle Ave house fire aftermath video/photos.

Golden Valley Police Department • 2021 Annual Report • Page 9

CRIME BY CATEGORY
Crime is categorized by level of seriousness and by the elements of the criminal action. The lowest level of crimes
are misdemeanors, the next most serious are gross misdemeanors, and the most serious are felonies. Further, the FBI
collects monthly, quarterly, and annually reported crime from cities across the nation for general public safety, crime
trending, and comparative purposes. Crimes are categorized as either Group A or Group B offenses. Group A offenses are further categorized as crimes against persons, crimes against property, and crimes against society.
The totals for Group A offenses are listed below, along with a breakout of crimes by category.

OFFENSES BY CATEGORY (TWO-YEAR COMPARISON)
2021

2020

One-Year Change

Crimes Against Persons
Assault

83

71

17%

Criminal Sexual Conduct

20

10

100%

Homicide

0

0

N/A

Kidnapping

2

1

100%

Robbery

10

10

0%

Total

115

92

25%

Crimes Against Property
All Other Thefts

92

128

-28%

Arson

2

3

-33%

Auto Theft

83

64

30%

Burglary

104

86

21%

Destruction/Damage/Vandalism

92

60

53%

Fraud

69

68

1%

Shoplifting

36

135

-73%

Theft from Auto

139

131

6%

Theft of Motor Vehicle Parts

61

55

11%

678

730

-7%

Total

Crimes Against Society
Disorderly Conduct

6

9

-33%

Driving Under the Influence

131

105

25%

Narcotics

63

54

17%

Weapon

16

13

23%

216

181

19%

1,009

1,003

.5%

Total
TOTAL OFFENSES
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ARRESTS
During 2021, Golden Valley police officers
arrested 248 individuals resulting in 502 total
charges. Arrests are broken into two categories: Summoned/Cited and On-View Arrest/
Taken into Custody.

Top Five Most Frequent
Arrest Offenses
Driving After Revocation
Driving While Intoxicated
(DWI)
Warrant Arrest
Domestic Assault
Theft

Those that are summoned/cited are issued a
citation for the offense and will appear in court
at a later date. Suspects that are an on-view
arrests/taken into custody were booked into
jail. The number of summoned/cited suspects
was 78, and the number taken into custody was 170.

248

By Race
American Indian or
Alaskan Native

5

Asian

2

Black or African American
Unknown

118
7
116

By Gender

When an officer is called to a crime where a victim wanted to pursue
charges, there was a policy or statutorily required action, or court order or
warrant, it is considered a non-discretionary arrest. If the action was officer-initiated and did not meet the above-noted requirements, it is determined to be a discretionary enforcement action.
In the past five years, the percentage of 911 calls increased from a low of
28 percent to a high of 47 percent, and the percentage of officer-initiated
calls decreased from a high of 46 percent to a low 10 percent (see examples
below).

CALLS FOR SERVICE (BY SOURCE)
2017

2018

2019

2020

2021

911

5,789

5,510

6,212

5,260

6,009

Officer-Initiated

9,656

8,470

5,262

3,539

1,332

Other

5,433

5,075

5,010

4,631

5,489

20,878 19,055 16,484 13,430 12,830

2017

Total

White

Discretionary Vs Non-Discretionary Arrests

Total

2021 ARRESTS

Female

74

Male

174
By Age

Adult

244

Juvenile

4
By Residency

Golden Valley Resident
Non-Golden Valley Resident

41
207

By Source Of Call
911

104

Administrative Line (not 911)

38

Officer Initiated

106

By Type Of Call
Discretionary

69

Non-Discretionary

179

2021

2021 CHARGES

Total

502

Count Of Charges By A
Statute Description
33
Felony

91

Gross Misdemeanor

98

Misdemeanor

225

Petty Misdemeanor

55
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COMMUNITY OUTREACH
Connecting with the community is a high priority for the GVPD. Due to the pandemic, many of our traditional outreach
programs continued to be on hiatus, but we were able to hold some of our events towards the end of the year, including Coffee With A Cop, the Public Safety Open House, and Shop With A Cop. The GVPD hopes to resume all of its
outreach programs as well as a few new ones in 2022.

Neighborhood Watch

Due to the pandemic and staffing levels, the GVPD did not hold Neighborhood Watch
meetings in 2021. Neighborhood Watch is an important part of the GVPD’s community
ourtreach. The more we can educate the community about crime, specifically crime occurring in our neighborhoods, the better we can work together to prevent that crime from
happening. Neighborhood Watch also gives the GVPD the opportunity to answer your
questions and learn about your concerns so we can serve you better. Neighborhood
Watch meetings and events will resume in 2022.

Coffee With A Cop

Coffee With A Cop encourages citizens to become familiar with the officers who serve their
community. Several times a year, one or two police officers host a gathering at a public
location (ie, McDonald’s/Starbucks/Byerly’s) in town on varied days of the week and times
so residents can ask questions and express concerns. There are no formal presentations—
neighbors are invited to drop in any time during the two-hour gathering to chat with an
officer and other staff.

Shop With A Cop

Shop With A Cop provides children from families in need with Target gift cards to be used to purchase holiday gifts for
their family members. Children spend a fun-filled evening shopping with police officers and staff, followed by dinner at
the GVPD, and a few surprises! Contributions from the community are welcome.
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Open House

In October the Golden Valley Police and Fire Departments hosted an Open
House and invited the public to tour the building facilities, watch a controlled
fire burn, get inside police and fire vehicles, meet police officers and firefighters, and learn of many police and fire operations and programs.

Ride-Along Program

The GVPD offers the public the opportunity to ride along with a police officer
for part of a shift. This can be arranged in advance and provides a first-hand
experience about what it is like to be a Golden Valley police officer.

Bike Rodeo

The annual Bike Rodeo is a collaborative effort with the Cities of New Hope
and Crystal. Participants interact with area police officers, receive bike safety
tips, and get discounted bike helmet rates. Due to COVID, the 2021 event
was held virtually.

Toys For Tots

For years the GVPD has spearheaded a Toys For Tots donation effort in collaboration with regional law enforcement agencies. Toys and gifts are collected at the GVPD throughout December. On the last collection day, police from as many as 20 departments load their
cruisers with donated gifts and meet at the GVPD. Then, lights blazing and sirens blaring, they parade to the KARE 11
Toys For Tots drop-off site in time for the 5 pm news program.
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POLICE BUDGET
Object

Description

2021 Adopted

Personal Services
6110

Salaries-Regular Employees

6111

Overtime-Regular Employees

6150

Employee Insurance

6160

Retirement
TOTAL Personal Services

$3,895,915
280,110
806,720
752,125
5,734,870

Supplies and Services
6320

Operating Supplies

55,650

6324

Clothing

55,000

6327

Range Supplies

42,000

6340

Professional Services

6343

Telephone

6344

Use of Personal Auto

6382

Contractual Maintenance

74,600

6390

Rentals

10,600

6411

Conferences and Schools

69,350

6413

Dues and Subscriptions

6440

Other Contractual Services
TOTAL Supplies and Services

277,000
21,000
4,000

5,820
79,500
694,520

Vehicle Maintenance
7401

Maintenance Charges-Labor

127,920

7402

Maintenance Charges-Parts

93,785

7403

Motor Fuels

75,940

TOTAL Vehicle Maintenance Charges
TOTALS
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297,645
$6,727,035

STAFFING & HIRING
2021 Staff
Administration

Police Officers

Police Reserve Officers

Interim Chief Scott Nadeau
Commander David Kuhnly
Commander Alice White

Officer Isaac Dahl
Officer William Forberg
Officer Beau Hartneck
Officer Bryan Huynh
Officer Kaitlyn Mullarkey
Officer Danny Pacholke
Officer Colin Pennings
Officer Rachel Poling
Officer Michael Seafolk
Officer Levi Siljander
Officer Kyle Toavs
Officer Pa Vang
Officer Trevor Weinmann
Officer Jerad Zachman

LeeAnn Lasho, Sgt
Shawn Rydell, Sgt

Administrative Assistants
Stacie Budig
Kaylin Smith
Community Service Officers (CSOs)
Andrew Evenson
Abby Gerhardson
Cheeka Vang
Brianna Vierling
Don Zheng
Crime Analyst and
Support Services Supervisor
Joanne Paul
Police Services Supervisor
Amanda Johnson
Police Detectives
Kristin Hoefling
Meghan Bohr

Police Sergeants
Sergeant Brian Bammert
Sergeant Tom Buffie
Sergeant Sean Hartneck
Sergeant Randy Mahlen
Sergeant Jennifer Sleavin
Sergeant Terry Sleavin
Sergeant Christine Sloat
Sergeant Dan Wilcox

Resignations/Retirements
Joan Acker-Hintgen, CSO
Matt Boelter, Officer
Sean Bruns, CSO
Laura Carlson,
Administrative Assistant
Eduardo Dominguez, CSO
Lance Evans, Officer
Mark Farrand, CSO
Dan Feldman, Officer
Scott Goebel, Officer
Steve Johnson, Commander
Samantha Matzke, Officer
Mark Persons, Sergeant
Jake Roskes, CSO
Kyle Rossberg, CSO
Timothy Schweiger, Officer
Dave Staaf, Officer
Jason Sturgis, Chief
Ashley Theis, CSO
Rob Zarrett, Officer
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New Hires
Officer Bryan Huynh | Jan 18, 2021
Bryan grew up in the west metro and
earned his law enforcement degree
from North Hennepin and Hennepin
Technical College. Before joining the
GVPD, he worked with the Minneapolis Police Department as a community service officer. In his spare time
he enjoys skiing, ice fishing, and
playing hockey and frisbee golf.
Officer Kaitlyn Mullarkey | Jan 18, 2021
Kaitlyn grew up in Park Ridge, IL,
attended the University of Iowa,
and earned a master’s degree from
Indiana State University. She previously coached high school and
college softball and was a work
release officer for the Anoka County
Workhouse. Kaitlyn says she chose
Golden Valley because of the great community support
and the emphasis on training and leading the field of law
enforcement.
Officer Rachel Poling | Jan 18, 2021
Rachel grew up in Ramsey and has
an associate degree in criminal justice from North Hennepin Community College. She previously worked
as a community service officer for
the Minneapolis Police Department.
In her spare time, she enjoys being
outdoors, hunting, fishing, hiking,
and exploring new places.
CSO Cheeka Vang | Jan 18, 2021
Cheeka grew up in Arden Hills
and is currently enrolled in the law
enforcement program at Century
College. He chose to work at GVPD
for the opportunity to learn from the
police department as he finished his
degree.

CSO Brianna Vierling | Aug 16, 2021
Brianna grew up in Bloomington
and earned a bachelor’s degree in
criminal justice/law enforcement and
completed skills at Hennepin Tech
last winter. She is still figuring out her
five- to 10-year goals, but she knows
the next step in her career is to become a patrol officer
CSO Don Zheng | Aug 16, 2021
Don grew up in Owatonna and is
a first-generation college student.
His family is from southern China,
and he can speak and understand
Mandarin. Don earned a bachelor’s
degree in mass media with a minor
in law enforcement from Minnesota
State University-Mankato. After a
semester off, he returned as a full-time teaching assistant
and received a master’s in communication studies. Don’s
career goals are to work for the federal government or
become a police officer.
Interim Chief Scott Nadeau | Sept 7, 2021
Scott began as the acting chief in
September 2021. Before working
at the GVPD, he was the chief of
police for Maplewood and Columbia
Heights. In his free time, Scott enjoys
teaching in professional settings,
the community, and at the university
level.
Commander Alice White | Oct 4,
2021
Alice grew up in South Minneapolis
and graduated from Minneapolis
South High. She started her law
enforcement career in 2004 as a
patrol officer with the Minneapolis
Police Department, then expanded
her learning opportunities as was promoted to patrol
sergeant. Alice joined the GVPD because she felt it was
time for growth and professional development. She is a
Connect Four champion and challenges anyone to stop
by her office if they want to get beat!
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CSO Abby Gerhardson | Oct 4, 2021
Abby grew up in Pine County on
a 40-acre farm. She moved to the
metro area in 2020 to finish her college degree, and her sister followed
her last November to continue her
college education. Abby’s goal has
always been to work in law enforcement, but she isn’t yet sure which
direction to take. She hopes the CSO position will be a
great introduction into what law enforcement is really like.
Officer Colin Pennings | Oct 11, 2021
Colin grew up in Iowa and earned a
degree in education at Northwestern College. He began his teaching
career after moving to Minnesota for
his wife’s job but soon decided to
pursue his dream of becoming a police officer. In his free time Colin likes
to fish, play with his golden retriever,
and relax at his family lake house.

Administrative Assistant Kaylin Smith | Oct 18, 2021
Kaylin grew up in the west metro
and graduated from the University
of St Thomas with degree in criminal
justice. She previously worked for
the Minnesota Bureau of Criminal
Apprehension as an assistant investigative analyst. She enjoys spending time outdoors, coaching youth
volleyball, and weekend adventures.
Officer Pa Vang | Nov 29, 2021
Pa was born and raised in St Paul
and comes from a big family, including 43 nieces and nephews! She
previously worked as a security
officer for M Health Fairview and has
expressed her gratitude for being
selected to serve and protect the
community.

Promotions
Sergeant Brian Bammert
Brian was hired in February 2016
after beginning his career with the
Minnesota State Patrol. While he was
going through the hiring process,
members of the Minnesota State
Patrol command staff called Golden
Valley to put in a good word for him.
These calls were unsolicited and
made because of Brian’s character and value to the State
Patrol. As a member of the GVPD, Brian has served on
the Department Leadership Committee and as a Neighborhood Watch liaison, field trainer, backgrounder, and
dispatch liaison. In his spare time, he enjoys traveling and
boating with his wife and three kids.

Sergeant Sean Hartneck
Sean began his law enforcement
career in 2009 and joined the GVPD
in 2015. Over the last six years, Sean
has proven a valuable member of
the agency and has taken many intentional steps to advance his career.
During COVID he was asked to fill
in as an officer in charge, a position
at which he excelled. Sean’s other roles with the GVPD
include field trainer, SWAT team member, use of force instructor, and drone pilot. When away from work he enjoys
spending time outside—specifically camping, fishing, ice
fishing, hunting, and anything else that includes his wife
and three sons.
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2020-2021 AWARDS
Life Saving Award
Awarded for prompt and alert actions that result in saving a life. The award may also be given where evidence
indicates that actions by the employee(s) prolonged a human life. Recipients are awarded a certificate of recognition
and a red/blue/white uniform bar.

Presented to Sergeant Brian Bammert and Officers
Will Forberg and Beau Hartneck (facing L to R) for their
prompt response and effective execution of life saving
measures during a cardiac arrest.

Presented to Sergeant Sean Hartneck and Officer
Trevor Weinmann (facing L to R) for their prompt
response and alert action during a call involving a
suicidal person.

Certificate of Merit
Awarded for acts of excellent or outstanding self-initiated police work, acts that are highly unusual and creditable,
or for continuing, long-term dedication and devotion to the department or community (as a representative of the
department). Recipients are awarded a certificate of recognition and a blue/red/white uniform bar.
Presented to Sergeant Dan Wilcox (facing L) for
assessing the scene, providing more than 40
minutes of patient care to the victim, and sound
decision-making during a highly stressful time
after a SUV drove into a house.
Presented to Officer Trevor Weinmann (facing R)
for crawling through debris created by the SUV
driving into the house, putting the victim’s life and
safety above his own, and moving the SUV in an
incredibly dangerous situation, not knowing the
condition or structural integrity of the house.
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Certificate of Excellence
Awarded for any act of outstanding performance of duties for a specific incident or superior performance for any assignment over a prolonged period of time.
Presented to Sergeant Sean Hartneck for outstanding performance on December 2,
2020 in de-escalating a highly stressful situation involving a suicidal man threatening to
jump from a bridge.

Departmental Commendation
Awarded for an outstanding police act or single incident, or for a significant accomplishment or achievement that brings credit to the department and which involved
performance above and beyond that normally expected and required of the member’s assignment. It may also be awarded for consistent, ongoing, superior performance during the calendar year. Recipients are awarded a certificate of recognition
and a red/blue uniform bar.
Presented to Officer Kyle Toavs for performing an outstanding police act in stopping a vehicle associated with a vehicular homicide that occurred hours earlier in
the city of Plymouth, which resulted in the collection of critical evidence.

Letter of Recognition
Awarded by a supervisor for performance recognizable because of professionalism, attention to detail, or a specific effort to accomplish it.
Presented to Officer Isaac Dahl for working with fire, paramedic, and police partners to provide structural reinforcement to the house damaged by a SUV and
moving debris to help extricate the victim.

Unit Citation Award
Awarded to a shift or unit for exceptional performance of
duty/service and which reflects good credit upon the department and law enforcement profession as a whole. Recipients
are awarded a certificate of recognitions and a red/blue
uniform bar.
Presented to Sergeant Randy Mahlen, Officer Beau Hartneck, Detective Kristin Hoefling, and Officer Mike Seafolk
(facing L to R) for exceptional and professional performance
in a highly-volatile situation, use of resources, collection of
information in an increasingly hostile situation, and follow-up
investigation in prosecuting a sexual offender.
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LOOKING AHEAD: 2022 STRATEGIC PLAN
Strategic planning helps identify and anticipate key trends and issues facing the organization, both currently and in
the future. It helps stakeholders explore options, set directions, make appropriate decisions, establish who is responsible for outcomes, and determine deadlines and standards for success. Strategic planning sets the organization’s
priorities, focuses its resources and energy, and ensures everyone is working toward a common goal. Below is the
outline of the strategies and objectives for 2022 developed by the GVPD’s Strategic Planning Committee.

Strategy 1:
Facilitate a multi-faceted approach to wellness.
Objective: Promote and facilitate a whole health program
specific to law enforcement.
Action Items:
• Research/evaluate West Metro Peer Support Group
• Expand provider options for mental health check-up
and follow up care
• Develop training/group support for family
• Host first-responder based wellness training (nutrition/
stress/sleep)
• Prioritize first responder functional fitness

• Provide biweekly investigative case and specialty
unit(s) updates or as needed
• Emphasize the need to communicate policing issues
through police chain of command (incoming and outgoing)

Strategy 3:

Evaluate and/or improve police facilities and equipment.
Objective: Ensure the GVPD has a professional and
functional facility, as well as appropriate equipment and
technology, so employees can perform their job tasks at
a high standard.

• Explore job-related alternatives to city-sponsored wellness incentives

Action Items:
• Follow up on architect’s recommendations to improve
and expand the police department

Strategy 2:

• Continue to update facility spaces to include aesthetics
(paint/carpet/furniture), technology functionality, and
health-related conditions.

Effectively communicate (internally and externally) department’s mission, values, strategies, and
results to facilitate understanding and job effectiveness.
Objective: Clearly communicate (internally and externally)
for the purpose of increasing understanding, while continuously seeking ways to improve communications.

• Update squad tablets
• Update body-worn cameras/digital evidence software
• Evaluate and deploy physical evidence/property room
software

Action Items:
•Take meeting minutes at monthly staff meeting 		
and disseminate to all PD staff
• Re-evaluate roll call structure and content and
directed patrol
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Strategy 4:

Use effective methods to recruit, hire, train, and
retain the highest quality staff.
Objective: Continue to explore creative solutions and
best practices to become a destination agency to ensure
the best possible service to our diverse community.
Action Items:
• Develop a comprehensive recruitment strategy
• Develop and institute a comprehensive career-long
training schedule
• Examine CSO-to-police-officer transition plan
• Examine non-traditional police officer hiring initiatives
(Pathways to Policing)
• Explore career enrichment opportunities
• Continue conversations with senior City staff to educate
and build communication and trusting relationships
Continue employee check-ins centered on employee
support and job satisfaction

Strategy 5:

Implement problem-oriented policing strategies by
collecting and analyzing data on crime and disorder patterns to focus on crime reduction efforts.
Objective: Continue to use best practices for targeting
crime, disorder, violent offenders, and crime locations
and people.
Action Items:
• Identify and respond to problems to include hot spot
strategy
• Formalize a problem-solving strategy process
• Develop pre-plans for emergency management/active
shooter on identified high-risk targets

Strategy 6:

Involve community partners in policing efforts to
provide successful communication of information,
problem-solving, and the sharing of responsibility
for action and decision-making.
Objective: Forge collaborative community and regional
responses to the City’s crime issues.
Action Items:
• Partner with PEACE Commission to receive community
feedback and forge stronger relationships with diverse
stakeholders
• Plan and conduct 10 positive, non-enforcement outreach events with targeted groups, including cultural
groups, youth/school/childcare, businesses, elderly,
and faith-based groups
• Conduct Police Citizen’s Academy
• Explore and implement a more robust social media
presence
• Re-engage Neighborhood Watch
• Participate in CounterAct
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OVERSIGHT BOARDS
City Establishes New PEACE Commission To Replace Civil Service Commission
At its Aug 4, 2021 meeting, the Golden Valley City Council voted to replace the City’s Civil Service Commission (CSC)
with a Police Employment, Accountability, and Community Engagement (PEACE) Commission. The new commission
held its first meeting in November 2021.
The process included the services of a citizen task force that studied how the City might replace the existing CSC with
a new Police Commission. The task force also made recommendations regarding the name, membership composition,
mission statement, and bylaws for the new Commission.

Civil Service Commission

The three-member Civil Service Commission served the Golden Valley community for
decades, meeting periodically to discuss and review requests for approval relating to
a variety of personnel issues, including hiring processes, promotional processes, and
other police human resource issues.

Police Employment, Accountability, &
Community Engagement (PEACE) Commission

The Police Employment, Accountability, & Community Engagement
(PEACE) Commission makes recommendations to the City Council on
matters relating to policing in Golden Valley, including community engagement and outreach, research regarding current and historical policing practices, GVPD policies and procedure, presentation of police data,
and celebrations of exemplary police work and positive contributions by
community members.

Crime Prevention Fund

The Crime Prevention Fund, which is managed by a nine-member board
of directors, establishes and oversees a reward fund for specific Golden
Valley crimes. It also funds a number of community crime prevention and
outreach initiatives via a budget funded by public and corporate donations.

Golden Valley Police Department • 2021 Annual Report • Page 22

Civil Service
Commission Members
Gloria Kumagai
Ralph Schulz
Andrew Wold

PEACE Commission Members
Randy Anderson
Shelli Bakken
Henry Crosby
Alicia Dang
Trey Gladney
Chris Hartzler
Charles Quimby

Madeline Ryan
Jessie Smith
Marshall Tanick
Sergeant Dan Wilcox
Andrew Wold
Acting Sergeant
Jerad Zachman

Crime Prevention Fund Members
Nancy Azzam
Karen Boehne
Mark Friederichs
David Kuball
Georgia Goodwin

Paul Haun
Richard Plantz
DeDe Scanlon
Ralph Schulz
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